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Chapter ER 42
ALTERNATIVE WORK PATTERNS

ER42.01 Policy. ER 42.05 Review of plans.
ER 42.02 Definitions. ER 42.06 Monitoring and evaluation.
ER 42.03 Alternative work patterns plan. ER 42.07 Request for information.

ER 42.04 Plan components.

Note: Corrections made under s. 13.93 (2m) (b) 6., Statgjster December ER 42.04 Plan components. Each agency plan under
2003No. 576 ER 42.03shall include the following components:

(1) A policy statementvhich affirms the commitment of the
| tonti ilablat st d potential stat appointingauthorityto ensure that written requests of employees
employmentoptions avaiablelo exising and potential stat€yq, aiternative work patterns shall be approiredccordance with
employeesand to maintain or increase agendjcefncy andser the agency approved plan, state policy undeéZR.42.01and s.

vice to the public, it is the policy of the state to provide alternati\@soz15 Stats., and standards established by the director
work patterns ira manner consistent with the needs of state ser 2) An analg/sis of employee interest in alternative work pat

vice.

ER 42.01 Policy. Recognizing the need to maximitte

History: Cr. Register February1984, No. 338ef. 3-1-84. terns,including the extent to which tregency has been able to
accommodatavritten requests for alternative work patterns.
ER 42.02 Definitions. In this chapter: (3) ldentification of state and agency policies apihctices

which impede development dmplementation of alternative
ork patterns policies or procedures.
(4) An update of policies initiated or actions taken which have

(1) “Alternative work patterns” means work schedules whic
differ from the standard work schedule for full-time permanent

roject employment, including but not limited to: part-time » . by . ;
ghe{redtimepan)zi flexi'ble—time g']schedules whiotay reSI:l)J|t from ‘affectedpositions identified for alternatiweork patterns, includ

position restructuring, the creation of additional part-time-pod'd therestructuring of positions and the rationale for that action.
tions, or other work schedule changes. _ (5) An e\{a_luatlon of the_agentsyperformance in |mplement_
(2) “Flexible-time schedule” means a work schedule whicl9 the provisions and achievement of the goals of the previous
includesdesignatedhours during which the employee mayth . . i
the approval of the supervisor andder work unit plans approved (6) Appointmentof an alternative work patterns coordinator
by the appointing authoritglect an alternative time of arrival for Within the agency personnelfice.
and departure from work. It may also includequired days or  (7) Descriptionof programs to inform all employees of the
hoursduring which an employee subject to the work schedudgency’salternative work patterns policy statements and plan.
mustbe present for work. (8) Identification of a system foregularly monitoring the
(3) “Full-time employment” means permanent or projecgffectivenessand progressf the program in meeting the plan
employmenthat requires the services of an employee for a-mirfibjectives,including identification of mechanisms for updating
mum of 2088 hours on an annual basis. andmodification of the program.
(4) “Part-time employment” means permanent or project MSoTY: Ct RegisterFebruary1984, No. 33gef. 3-1-84.

employmentthat requires the services of an employee for more gR 42.05 Review of plans. The director shall review all
than600 hourS, but less than 2088 hours on an annual basls.agencya|ternative work patterns plansy as follows:

(5) “Position restructuringimeans regrouping the duties and (1) Approval of plans that meet standards establishethby
responsibilitiesof a positiorto allow for part-time employment, director and notification of the appointinguthority of such
sharedime, or flexible-time work schedules. approval.

(7) “Sharedtime” means coordinatedermanent or project  (2) Provisionof written recommendations anationale to the
part-timeemployment involving 2 or morgersons sharing the respectiveagency for any plan which does not meet the estab
sameduties and responsibilities of a budgeted position. lishedstandards.

(8) “Standardwork schedule” means the typiadésignation (3) Provisionof technical assistance to assist the agency in
andduration of work hours for a given position in an employingchievingcompliance with the standards.

Uni_llt- 1 Redister Fe 1984.No. 33 ef. 3-1-84 06 (4) Opportunityfor the respective agency fieview the direc
istory: I. Registey Februar ,NO. el. s—1-o4, renum. to to e fi i i iti
be(5), (7% and (8)%(3) and (4)1%/egisterMay 1988, No. 38%ef. 6-1-88. tor's f'nd'ngs and rGSpond in \_Nrmng.
(5) Reviewand consideration &n agency response to the
initial findings, resulting in a declaration of findings thhe

ER 42.03 Alternative work patterns plan. In accord agencyis either in compliance or noncomplia or SSER

ancewith the timetables and file with the director a biennial alte42 03and42.04
nativework patterns plan that: -Jsandaz. . .
(1) Applies to all classified employees except an employee (6) Recommendatiorof procedures designed to enable the

. L agencyto achieve compliance with the standards.
ggviidgi/a?sqouecuve bggaining agreement under subbdhof History: Cr. Registey February1984, No. 338ef. 3-1-84.

(2) Providespolicies and procedures to implement this state’ ER 42.06 Monitoring and evaluation. On an ongoing
alternative work patterns policies under &R 42.01and s. basisthe director shall monitor and evaluate each agenuyg

230.215 Stats.; and resstoward alternative work patterns goals and objectives in
(3) Includestheminimum plan components described iEB.  implementingthe policy of the state and shall make specific rec
42.04 ommendationsegarding methods through which tlespective
History: Cr. Register February 1984, No. 338efl. 3-1-84; am. (L)Register, agenciesnay improve their érts.
May, 1988, No. 389eff. 6-1-88. History: Cr. Registey February1984, No. 338eff. 3-1-84.
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ER 42.07 WISCONSINADMINISTRATIVE CODE 34

ER 42.07 Request for information. Upon request ahe
director,the appointing authority shall provide information €on
cerningemployeesnvolved in their alternative work patterns pro
gram. Confidentiality of information shall be maintained by the
directorunder state or federal law

History: Cr. Register February1984, No. 338eff. 3-1-84.
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